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Join HealthPartners Frequent Fitness Program—

it pays to stay fit.

It you're a HealthPartners member* and need ancther incentive to stay fit, here it izl
Just join ane af the groups below including our newest additions, YWCA Fitness Centers,
Gold's Gym or Flagzhip Athletic Club) and we'll reimbursa your stick-to-it-ness.

= Reduced enrclment fee = Work CuE elght times a month at Horthisest Athletic Cub

and you'l save 320 off your monihly membership fee®

= Mo joiners fee = Work ol eight times a moni at the YRCA and you'l save $20 ot

VOUF Monl membershin fee® « 12-wesk ' Parsonal FRess Program
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= Reduced enrclment fee « Work CuE elghttimes a month at Flagehip Athlelc Cub and

youTl s2ie 320 off your markhly membership fee*
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« o Joners fees = Work oLk eloht Hmes & month at ary YWCA FIness Canter and
membership fee®

you T sae 320 off your mo

> O

= Mo enoiment B2 = Reduced monthly dues = Work out @ight imes a morkh at amy

Innescta Gok's Gym and you'l save 320 of your monifly mambership fee

EWeightWatchers
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See participating locations for more details

of visit us onling at healthpartners.com I'll ||I HCEI]thPﬂI‘tIlCI’S *
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= prog pruticuaing s plojen. s 10 F

= G310 off & 3-month subsCHption o Wekght Watchers Onine gl at

wekghbaratcher s, comics/haakNpanners) » To save 310 of a 12-#a2k At Home Kit
and get speclal savings on Local Meeting Coupors, call 1-800-70-4563.
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Pre-retirement Planning Seminar set for April, May

If you're planning to retire in the next ten years, and you haven't attended one of the City's
pre-retirement planning seminars, now is your chance!

The pre-retirement planning seminar is a long-range planning seminar designed to help you
take practical steps NOW to enable you to spend your retirement years as you choose.

Information about Social Security, public pensions, legal readiness, estate planning,
financial planning, deferred compensation, and employee benefits will be presented by

experts in their fields.

The seminar is scheduled for three Wednesdays: April 28, May 5 and 12 from 8:30 a.m. to
12:00 noon.

All sessions will be held in Room 40 A&B of City Hall.

Registration is limited to 50 City employees. Please do not register unless you will be able
to attend all three sessions.

To register, please submit a Risk Management Seminar Application to the Risk
Management Division, 240 City Hall, by April 22.

Applications are available from your department training representative and at RICH

(Resource Information Center on Health) on the skyway level of the City Hall Annex. If a
partner will be attending with you, please include that person's name on your application.

Job Openings as of March 19, 2004

Application Job title Bi-weekly, hourly Exam
deadline or yearly salary rate date
04/02/04 Civil Engineer | $1,562.55 bi-weekly See Job Ann
04/02/04 Civil Engineer I $1,759.76 bi-weekly See Job Ann
04/09/04 Civil Engineer 1l $2,040.16 bi-weekly See Job Ann
03/31/04 Custodian (Light Duty) - Part-Time $918.14 bi-weekly See Job Ann
Open ECC Telecommunicator $1,459.78 bi-weekly See Job Ann
04/05/04 Engineering Aide | $1,109.21 bi-weekly See Job Ann
04/05/04 Engineering Aide |l $1,219.72 bi-weekly See Job Ann
03/30/04 Librarian | (prom) $1,430.13 bi-weekly See Job Ann
Open Parks Worker | (seasonal/temp) $7.75 & $8.42 per hr See Job Ann
04/06/04 Plumbing Inspector $30.44 per hr See Job Ann
Open Utility Aide $10.47 per hr See Job Ann
04/01/04 Water Utility Technician | $1,314.58 bi-weekly See Job Ann

Note: Call or visit the Office of Human Resources to receive the official job announcement for these positions.
Location: 400 City Hall Annex. Phone: (651) 266-6500 or visit the web site: www.ci.stpaul.mn.us/jobopenings.
For jobs announced after March 16, please call our 24-hour job line, (651) 266-6502.




